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Hello. My name is Toni Silva and I have been a Certified Nursing Assistant for 
the past 15 years. I currently work at St. Vincent Hospital in Worcester, MA and 
have been a Steward for the UFCW Local 1445. Massachusetts needs to pass 
Emergency Paid Sick Time now, because you can. 
 
I am a 33-year-old single mother of 2 children: a 15-year-old son who has severe 
asthma and a 5-year-old old daughter whose also has asthmatic history. 
 
Due to Covid-19, all of my Earned Sick Time and Earned PTO (Paid Time Off) 
hours have been depleted and I was forced to take a General Leave Of Absence 
until childcare reopens. Both of which are jeopardizing my livelihood and the 
basics needs for myself and my children. 
 
You see, at St. Vincent Hospital and many other “private” healthcare facilities 
their employees are not deemed as “Essential Employees”. That’s right, 
healthcare professionals are not essential personal? 
 
If and when childcare reopens determines if or when I have a job back, a job that 
if I return to work and myself or my child gets sick I would be forced to choose 
between my child or my job due to no longer having any Sick Time. A job that if 
I’m able to return too, I will be unable to take a vacation to take my children 
somewhere because I no longer have any PTO time. 
 
The people taking care of someone’s mother, father, brother, or sister, whether 
they are sick from COVID-19 or just had a heart procedure because of a heart 
attack, because these “Non Essentials” working on the frontline day and night 
because they care and love what can they do? For how much longer do you think 
that will be enough? 
 
So again I’ll go back to my original statement, Massachusetts needs to pass 
Emergency Paid Sick Time now, because you can. 
	


