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My name is Ruthie Liberman and I am the Vice President of Public Policy at Economic Mobility 
Pathways (EMPath).  EMPath is a poverty disrupting organization that transforms lives by helping people 
move out of poverty and provides the tools to help other organizations and institutions to do the same. We 
provide emergency shelter and transitional housing as well as economic mobility mentoring and support 
services to 1,400 people annually.  

I am writing in support of An Act Relative to Emergency Paid Sick Time (H4700/S2701). Federal 
protections currently fall short of protecting all workers. The Center for American Progress estimates that 
at least 1.8 million workers in Massachusetts are not covered by the Families First Coronavirus Response 
Act (FFCRA) paid sick time protections. While Massachusetts has its own paid sick time protections, the 
current protections do not meet the needs of this major public health crisis. Forty hours of sick time isn’t 
enough to be able to adequately quarantine if a worker or a family member is exposed to or gets       
COVID-19.  

This bill would offer ten additional work-days (80 hours) of job-protected paid sick time during the 
pandemic. Emergency paid sick days would be available to employees not covered by the FFCA.  This 
includes employees at private large employers (500+) and employees working at health care and 
residential facilities.  

Workers with low wages are currently our first line of defense against COVID-19 yet they are feeling the 
greatest economic impact of this outbreak. Women, people of color, and immigrants are overrepresented 
in low wage jobs.  Because of this vulnerability, workers are faced with impossible decisions between 
caring for themselves and their families, and going to work in order to keep their jobs and earn much-
needed wages. During a national health crisis, it is imperative that we ensure all workers who need to, can 
stay home to protect themselves, their families and the larger community. The current rules leave many 
EMPath participants who are working hard to achieve economic independence vulnerable to setbacks 
beyond their control. Further, it leaves them in a position where they may need to show up to work and 
potentially infect others because they didn’t have adequate paid sick time.  

One participant shared: “This pandemic is stressful enough without having to worry about taking time off 
to care for a sick child or yourself. Offering emergency paid sick time will not only benefit the family but 
the employer and the community at large. It creates a sense of loyalty to the organization when a worker 
feels they are appreciated and taken care of. It also allows the worker to take needed precautions if sick or 
exposed in order to prevent spread of this virus without worry for wage and job loss. Emergency paid sick 
time is needed in MA and across the country.” 

Providing emergency paid sick time to ALL WORKERS is critical during this crisis. The passage of these 
emergency paid sick time bills would create important protections for workers on the front lines, and 
particularly the low-income communities with whom we work directly.  
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Senate Bill 2701 and House Bill 4700 are essential to promoting the health of workers and their families 
and the health of the public at large while ensuring that workers are able to remain financially stable 
during this national crisis.  

Thank you for your consideration of this testimony. I urge you to report this bill out favorably. We are 
hopeful of your support. 

 
 
 


