
 
May 28, 2020 
 
Dear Chairs Jehlen and Hay: 
 

The Jewish Alliance for Law and Social Action, a statewide member-based organization 
committed to the pursuit of social, economic, environmental, and racial justice, is writing in 
support of the passage H.4700/S.2701 An Act Relative to Emergency Paid Sick Time 
 
There is a long history of Jewish support for workers’ rights in America. Our immigrant 
forebears toiled in garment sweatshops, risking exposure to diseases like tuberculosis and 
typhoid, to build a better life in this country—and organized for better working conditions for all. 
Building upon this legacy, JALSA emphatically supports H. 2700 and S. 2701, which would 
provide workers with emergency paid sick time. 
 
These bills would provide an additional 80 hours, or ten extra days, of job-protected paid 
sick time with no waiting period to approximately 1.8 million Massachusetts workers who were 
left out of the federal Families First Coronavirus Response Act (FFCRA).  These millions of 
people include workers at corporations with more than 500 employees, and many employees of 
health care and residential facilities.  Passing emergency paid sick time would allow workers to 
stay home if they are sick, care for sick family members, and avoid infecting others without 
losing much-needed pay.  Simply put, this legislation could save lives.  
 
Massachusetts was a leader in passing its Earned Sick Time law in 2014, but the 40 hours of sick 
time that workers can accrue over each year is hardly adequate to confront the unique threat of 
COVID-19: infected individuals can be infectious for 14 days or more.  Public health guidance is 
unambiguous in stating that symptomatic people should isolate themselves for at least that long 
to avoid infecting others—and that guidance contains no exception for working people. 
 
Essential workers have kept our society running during lockdown. Yet low-wage workers, who 
are disproportionately women, immigrants, and people of color, are often struggling 
economically and least able to withstand the economic upheaval of the current crisis. No human 
being should face a choice between going to work sick or losing the pay they desperately need to 
make ends meet. 
 
At a time when all people arriving in Massachusetts are asked to quarantine for a full fourteen 
days, regardless of symptoms, is it fair to force our front-line workers back to work after a week 
or less?  Is it just to ask workers to choose between their health and their pay?  And would any of 
us feel safe shopping at a supermarket, or entrusting an elderly relative to a care facility, where 
employees felt compelled to return to work part way through a case of COVID-19? 
 



Many of our communities have applauded for front-line workers. Now it’s time to show them 
that we really care by providing them with adequate paid sick time.  We urge the Committee to 
report out H. 4700 and S. 2701 favorably. 
 
Sincerely, 
 

 
Cindy Rowe 
Executive Director 
Jewish Alliance for Law and Social Action 


