
 
 

May 29, 2020 
 

Senator Patricia Jehlen & Rep. Stephan Hay 

Joint Committee on Labor and Workforce Development 

Massachusetts State House – Rooms 424 & 472 

Boston, MA 02133 
 

Dear Chair Jehlen and Vice Chair Hay: 
 

1199SEIU United Healthcare Workers East is the state’s largest health care union, representing 70,000 

hospital, nursing home, home care and other frontline health care workers across the Commonwealth.  

Thank you for this opportunity to offer this brief written testimony in support of An Act Relative to 

Emergency Sick Time (H.4700/S.2701; Rep. Donato/ Sen. Lewis). 
 

1199SEIU members’ experiences and heroic actions during this unprecedented crisis have underscored 

the urgent need for state legislative action to improve and expand upon emergency paid sick leave for all 

Massachusetts workers.  In particular, frontline healthcare workers - who are regularly exposed to 

patients, residents, and consumers as part of their jobs – face both economic injustice and their own 

health insecurity as their employer providers far too often offer inadequate policies on paid leave.   
 

Moreover, any healthcare worker, as well as all those working for employers with more than 500 

employees, can be and many have been exempted from the sick and paid leave provisions of the 

Families First Coronavirus Response Act. No worker should be required to sacrifice their own paid time 

or use previously earned time to quarantine or to care for a quarantined family member. The state can 

rectify this large gap in federal policy by passing An Act Relative to Emergency Sick Time to mandate up 

to two weeks (80 hours) of paid sick time for those workers at no more than $850 dollars per week.   
 

An Act Relative to Emergency Sick Time offers all Massachusetts employees not entitled to federal leave 

such paid leave until the state of emergency or disaster has been terminated.  For the current public 

health emergency, sick leave would be provided to any employee unable to work or telework if they 

must (1) quarantine due to coronavirus exposure, (2) seek care for COIVD-19, (3) must care for a family 

member who is quarantining or seeking care for COVID-19; or (4) comply with a shelter-in-place order 

or closure of the employee’s business.  Employers would pay their employees for emergency paid sick 

time as required by the law but then shall be reimbursed in full by the Commonwealth.  Importantly, all 

emergency paid sick time provided under this new state law would be job-protected and provided in 

addition to all job protected time off, paid and unpaid, that the employer must otherwise provide.  
 

Thank you for the opportunity to testify today.  As detailed above, An Act Relative to Emergency Sick 

Time offers urgent and much-needed worker supports to those left out of federal relief programs while 

also positioning our healthcare workforce to meet the needs of our patients, nursing home residents, and 

home care consumers going forward. We respectfully ask the Committee to advance this legislation 

expeditiously, and we look forward to continuing our work this Committee, and the full Legislature on 

these issues of fundamental importance to us all. 
 

Submitted by, 

          

Tim Foley                                                                   FayeRuth Fisher  

Executive Vice President                                           Massachusetts Political Director 


